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 (3)	Where, at the commencement    of this Acts    any person Is
Holding the office either of managing director or    of    manager    in
more than two companies, he shall, within one year from the com-
mencement of this Act, choose not more than two of those compa-
nies as companies in which he wishes to continue to hold the office
of managing director or manager, as the case may be; and the pro-
visions of clauses (b) and (c) of sub-section (1) and of sub-sections
(2) and (3) of section 276 shall apply mutatis mutandis in relation
to this case, as those   provisions apply in   relation to   the case of a
director.
 (4)	Notwithstanding anything contained in sub-sections (1) to (3),
the Central Government may,  by  order, permit any person to be
appointed as a managing director of more than two  companies if
the  Central Government is  satisfied  that  it  is necessary that the
companies  should,  for their  proper  working,  function  as  a  single
unit and have a common managing director.
317.	Managing director not to be appointed for more than five
years at a time.— (2)  No company shall, after the commencement
of this Act, appoint or employ any individual as its managing direc-
tor for a term exceeding five years at a time.
 (2)	Any individual holding at the commencement of this Act the
office of managing director in a company shall, unless his term ex-
pires earlier, be deemed to have vacated his office immediately on
the expiry of five years from the commencement of this Act.
 (3)	Nothing contained in sub-section (2) shall be deemed to pro-
hibit the re-appointment, re-employment,    or the extension of the
term of office, of any person by further periods not exceeding five
years on each occasion:
Provided that any such re-appointment, re-employment or ex-
tension shall not be sanctioned earlier than two years from the date
on which it is to come into force.
Compensation for loss oj office
318.	Compensation for  loss  ol  office  not  permissible  except  co
managing    or    whole-time    directors    or    to    directors    who    are
managers.—(1) Payment may be made by a company, except in the
cases specified in sub-section (3)  and subject to the limit specified
in sub-section (4), to a managing director, or a director holding the
office of manager or in the whole time employment of the company,
by way of compensation for loss of office, or as consideration   far
retirement from office, or in connection with such loss or retirement.
(2)	No such payment shall be made by the company to any othei
director.
(3)	No payment shall be made to a managing or other director
*n pursuance of sub-section (1), in the following cases, namely:—*
(a) where the director resigns his office in view of the re-
.construction of the company, or of its amalgamation with any
other body corporate or bodies corporate, and is appointed as

